



Introduction
The purpose of the Youth Environmental Education Training Package is to help Volunteers develop and present successful environmental education programs for young people. To be successful, such programs should be engaging; effective in bringing about improved knowledge, skills, and attitudes; and, ultimately, influential in positively affecting people’s behavior. Though such programs are directed at young people, they may also impact the behavior of parents, relatives, teachers, and other adults. Hoped-for behavior changes may take place when the participants are still young, or they may happen later when they have grown up. 

The training package includes three sessions:

Session 1 introduces environmental education principles. Participants learn about the purpose of environmental education, why it is relevant to their work, and what to take into account when developing programs and selecting activities. At session’s end, participants apply what they have learned in developing the learning objectives for a hypothetical lesson and in choosing activities to achieve them.

Prerequisites: Environment Core Sessions

Session 2 discusses how to work with young people so that they learn, grow, stay safe, and enjoy themselves. Topics include how to maintain order and how to handle various situations that frequently occur with youth worldwide. Participants observe and/or interview experienced and successful youth workers and then try out the activities selected in Session 1 with young people under the guidance of experienced Volunteers and/or host country nationals.

Prerequisites: Session 1

Session 3 focuses on how to incorporate environmental education into school curricula. Participants consider how to fit it into courses that are not officially “environmental,” for example, math, science, language, and social studies. Participants wrap up the session by selecting activities that they would present in a training workshop to teachers of various disciplines and by discussing how to work with teachers collaboratively, positively, and effectively. This session is especially intended for participants who will ultimately be working in formal school education. 

Prerequisites: Sessions 1 and 2

Drafts of the sessions were shared with staff at posts working with Environment sector projects. Their feedback has been incorporated into these session plans and materials. After these sessions have been piloted in the field, feedback from overseas programming and training staff will further inform improvements to the training package.

Prerequisites 
To enable Volunteers to maximize the positive environmental impact of their work, it is recommended that their youth environmental education work fit the priorities of their communities and host countries. For this reason, the following sessions are recommended as prerequisites for this training package: 
Global Environment Sector Training Package 
The following Global Core sessions: 
· Peace Corps’ Approach to Development
· Roles of the Volunteer in Development
· Project Design and Management
· The Community/Sector Assessment: What to Do During Your First 3–4 Months at Site
If time allows, it is recommended that the participants also take on the Community Engagement in Environmental Education training package after this one. This discusses how to assess a site through an environmental lens. It then guides participants in an IST in applying their community knowledge to the development of tentative work plans that describe how the Volunteers will attempt to develop impactful community education programs that successfully bring about positive behavior change.
Participants who will be working in schools will benefit from Education Sector training sessions. These in particular are recommended: 
· Assessment-Concepts or Classroom Assessment
· Classroom Management – Tips, Practices, and Routines
· Content-Based Instruction
· Critical Thinking
· Crossing Educational Cultures
· Lesson Planning
· Materials Design
· Student-Centered Teaching
· Vocabulary 
Participants who will be working in environmentally themed camps will benefit from the Youth sector training package Design and Facilitate Camps.
[bookmark: _Toc381689129]P&T Team Involvement 
Directors of Programming and Training (DPTs), Associate Peace Corps Directors (APCDs), Program Managers (PMs), Training Managers (TMs), and Language and Cultural Coordinators (LCCs) should review these session plans and work together with the post’s programming and training team to develop an appropriate plan for implementation. Language and Cross-Culture Facilitators (LCFs) should be involved in the sessions, particularly when the participants work with young people during Session 2. This experience can provide LCFs with opportunities to observe how well the participants cope with the challenge of working in a local language. They should use their observations to reinforce participant confidence and abilities. 

Calendar of Training Events 
Facilitators should look at the sessions as scheduled for the PST calendar of training events (COTE) and think about any adaptations needed when two, three, or four related sessions are taking place over the course of one day. For example, it may be wise to adapt the way a brainstorming activity is conducted if there are multiple brainstorming sessions in a row. Likewise, the facilitator may want to modify morning or post-lunch motivation activities to be more physically active, such as circulating around the room to find a conversation partner to talk to, as opposed to talking to a neighbor while seated. When making these adaptations, be sure to maintain the objective of the activity so that the same outcome is reached. 
[bookmark: _Toc381689131]Technology 
Extra preparation should be taken for the sessions that involve technology. Some may include presentations, either by training staff or by participants, that require the use of an LCD projector. If power outages are common or an LCD projector is not available, the facilitator will want to ensure that printed copies of the slides are available as a backup. Often participants will request copies of the PowerPoint presentations—to reduce the print burden, print them in “handout” view with three slides per page and/or offer to send them the PowerPoint as an email attachment. 
[bookmark: _Toc381689132]Practicum 
At the end of Session 2 in the training package, participants are asked to present activities selected in Session 1 to a group of young people, under the guidance of an experienced youth worker, teacher, or Volunteer. It is important to allow enough time for the participants to do this practicum work between this session and Session 3. Prior to the practicum, trainers will need to meet with school principals to arrange the participant visits to their schools. They will also need to identify skilled youth workers, teachers, and Volunteers to be present when the participants carry out their activities with students and arrange for the practicum to accommodate their schedules. 

Ideally, LCFs should look at the activities prior to the practicum to ensure that they are culturally sensitive. They should also help the participants select the most appropriate vocabulary in the local language to use in presenting the activities. One might assert that due to language and cultural ignorance, it is too early to assign this type of activity. However, the point of practicum activities is to give participants opportunities to make mistakes so they can avoid repeating them at their sites. It is critical to involve LCFs so these “cultural learning opportunities” are used to educate and enlighten the participants about sensitive issues and topics. 
[bookmark: _Toc381689133]Feedback on the Training Package 
Field feedback is a critical part of the training package rollout. When a post pilots a session from the Youth Environmental Education training package, post staff members are requested to submit their feedback on the pilot using the feedback survey found on the Programming, Training, and Evaluation Resources page on the Peace Corps intranet: http://inside.peacecorps.gov/index.cfm?viewDocument?viewDocument&document_id=36573&filetype=htm.


Child Protection Guidelines 
Peace Corps staff and Volunteers who work with youth are held to a high standard of responsibility for ensuring the safety and protection of the youth with whom they interact. This training package provides guidance and suggestions to help Volunteers manage youth in a positive and safe manner. There are some underlying principles and clear guidelines which they must be made aware of, and should permeate the training described in this package. 
· Training must explain the obligations of employees and Volunteers to report child abuse. 
· Employees and Volunteers must bring abuse of children by PC employees or Volunteers to the attention of the Peace Corps Country Director or other senior staff at post, or the appropriate Regional Director, the Associate Director for Safety and Security, the Associate Director for Global Operations, the Office of Inspector General, or other appropriate offices at Headquarters. Volunteers may confidentially make such reports under the provisions of MS 271 Confidentiality Protection.  
· [bookmark: _GoBack]An employee or Volunteer found to be involved in any way in the initiation, engagement, or perpetration of abuse of a child  will be subject to disciplinary action, up to and including the termination of employment or service. They may also be subject to host country and U.S. prosecution.

The Peace Corps strongly encourages all staff and Volunteers working with youth to take specific precautions to reduce the risks of child abuse. Following are some basic do’s and don’ts related to behaviors associated with the Peace Corps which every Volunteer and staff member should follow: 

Do: 
· Treat every child with respect and do not discriminate due to ethnicity, race, sex, religion, language, disability, or social/cultural status.
· Work in a visible space whenever possible and avoid being alone with children.
· Respond appropriately to childrens’ behavior, even if children behave in a sexually inappropriate manner, or try to lead the Volunteer to do something they feel is not correct. 
· Promptly report concerns or allegations of child abuse by Volunteers, trainees, or Peace Corps employees.

Don’t: 
· Hire children for domestic or other labor which is culturally inappropriate or inappropriate given their age or developmental stage, or which significantly interferes with their time available for education and recreational activities or which places them at significant risk of injury.
· Practice corporal punishment or physically assault children. 
· Emotionally abuse children. 
· Develop sexual or romantic relationships with children. 
· Touch, hold, kiss, or hug children in an inappropriate or culturally insensitive way. 
· Use language that is offensive or abusive toward children.
· Sleep in the same bed as children. 
· Behave in a sexually provocative or threatening way in the presence of children. 
· Perform tasks for a child that they are able to do for themselves, specifically changing clothing or cleaning their private parts.  
· Access, create, or distribute photos, videos, or other visual material of a sexual and abusive nature to or involving children. 

If the trainers, Volunteers, or trainees have any questions about these guidelines, please direct them to the Peace Corps Country Director or other senior staff member.
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