
	Session: Life Skills and Leadership Manual—TOT Units 1 and 2


	Sector(s):
	
	Youth in Development

	Competency:
	
	Support healthy lifestyles and prepare youth for family life; Prepare youth for the world of work; Engage youth as active citizens

	Training Package:
	
	Global Youth in Development Part 2: Life Skills and Leadership

	Terminal Learning Objective:
	
	After receiving the Life Skills and Leadership Manual [ICE No. M0098] training, participants will demonstrate ability to use the manual as a resource to plan, design, implement, adapt and evaluate effective, participatory, and sustainable youth life skills and leadership training.

	
	
	

	
	
	

	Session Rationale: 
	
	Describing and understanding the overall structure of the four units of the training manual is an important step in becoming familiar with the content. Participants practice leading activities from the manual to increase their confidence and comfort in implementing the units in a variety of settings with diverse groups of youth.

	Target Audience: 
	
	Peace Corps Volunteers

	Trainer Expertise:
	
	Basic understanding of adult learning principles and experiential learning methodology, and basic skills in group facilitation and management.

	Time: 
	
	120 minutes 

	Prerequisites: 
	
	Life Skills and Leadership Manual—Introduction 

	Version:
	
	Feb-2013


	Session: Life Skills and Leadership Manual—TOT Units 1 and 2

	Date: 
	Time: 
	Trainer(s): 

	Trainer preparation:
1. Before the session, make sure each participant will have a copy of the Life Skills and Leadership Manual [ICE No. M0098] or just Units 1 and 2. Electronic copies placed on laptops can be used as well. 

2. For Information phase, prepare flip charts with Unit 1 and 2 session names (See Trainer Material 1).
3. For assigning sessions to participants, trainer can prepare slips of paper with session names and have participants draw the names from a bowl or hat. (See note in Information phase, Step 2).

4. Bring four to six balls for each group of 7 to 12 participants. Balls should be soft and safe, and easy to toss and catch.
5. Look at the Information section for reference in preparing flip charts for Unit 1 & 2 sessions and themes.

6. Note that participants will be doing 20-minute model presentations in groups in the Application section. Be conscious of the preparation and presentation time.
Materials:
· Equipment
1. Four to six balls for each group of 7 to 12 participants
2. Markers

3. Flip chart paper
4. Masking tape
5. Life Skills and Leadership Manual [ICE No. M0098] (one copy per participant)
· Handouts
Handout 1: Session 2 Journal
Handout 2: Copy of Life Skills and Leadership Manual [ICE No. M0098] Units 1 and 2 (pull from manual)
· Trainer Materials
Trainer Material 1: Unit 1 and 2 Session Names


	Session Learning Objective(s): By the end of this session:
1. After experiencing a motivation activity from session 1 of the Life Skills and Leadership Manual, participants will offer at least one adaptation they might make as a facilitator of the same activity with their youth group.
2. After reviewing the Life Skills and Leadership Manual, Units 1 and 2, small groups of participants will model one activity from the units, and offer at least one adaptation they might make as a facilitator.


	Session Knowledge, Skills, and Attitudes (KSAs):

· Identify key life skills and leadership topics addressed in Units 1 and 2 of the manual (K)

· Facilitate session activities (S)

· Adapt session activities to local context (S)




	Phase / Time /
Materials
	Instructional Sequence

	Motivation

15 minutes
Four to six balls for each group of 7 to 12 participants
	Welcome and Introductions

Feeling comfortable is key to a successful learning environment. The Motivation activity modeled here, taken from the Life Skills and Leadership Manual, shows how participate can facilitate activities working with youth. 
1. Tell participants they are now going to participate in an activity that they will use with youth during Session 1, Unit 2. They will become familiar with the activities and the content of the “Active Listening” session.
2. Continue explaining the activity by saying: “Today we are going to learn some important ways both listeners and speakers can improve the quality of their communication and reduce misunderstandings.”
Note: 
This activity works best with a circle of 7 to 12 participants. More than 20 in the circle makes it slower to accomplish so divide a large group into smaller groups of 7-12. Note that this will require balls for each group that are easy to toss and catch. For groups smaller than seven, the facilitator can participate, too.

3. Invite participants to form a circle. They may sit or stand, though standing is usually easier. Say, “We are going to toss a ball to each person in the circle. Make sure everyone receives the ball and tosses it along to someone else who has not received it yet. Everyone please raise your hand. When you get the ball, find someone across the circle with their hand up and toss it to them. When you’ve received the ball, put your hand down so we’ll know that you’ve had a turn.”

4. Hand a ball to someone and ask them to begin. When everyone has tossed/received the ball, say, “Now that everyone has had a turn, I’d like you to send the ball around again in the same pattern. You don’t have to know the whole pattern. You only have to remember who tossed the ball to you and then who you passed it along to. Let’s try it!”

5. Participants will quickly remember the pattern after another time through. If they are uncertain, offer to let them practice it one more time. Then say, “You are all becoming quite good at this. I am impressed with your skill so I’m going to give you more of a challenge. This time, let’s see how quickly you can toss the ball through the pattern without dropping it, AND, once the ball starts out, I’m going to add a second and a third ball.”

6. Begin with one ball. After it has been tossed to the third person, start another ball. Wait a moment, then start a third ball. When the cycle has been completed, ask, “What difficulties or challenges have you had?” 
Note: 

Possible answers: The person wasn’t watching for me to toss the ball to them. I wasn’t ready to catch the ball. The person tossed the ball too hard or too far.

7. “What could we do to make sure the ball doesn’t get dropped?” 
Note: 

Possible answers: We could stand closer. We could call the person’s name if they aren’t watching and ready to catch the ball. We could focus just on the person throwing to us and ignore all the other confusion.
8. Challenge the group to do it once more with more balls in play. Have them begin again but use four to six balls. When the cycle has finished, congratulate them (no matter what the results) and say, “We have been tossing a ball around and you have identified some ways to help each other be more successful. Now I would like you to think differently about what we have been doing. What if we thought about this activity as being like communication—the way we talk to and listen to each other? If we think of the balls being tossed around our group as being like a message spoken from one person to another, how would you describe some of the things you saw going on?” 
Note: 

Possible answers: Sometimes a message gets ‘dropped’ because someone wasn’t paying attention; sometimes you have to get someone’s attention before you send your message to them; it’s hard to concentrate on a message when there is a lot of other action going on; even with plans in place, the message can still be dropped or misinterpreted.

9. Summarize by reminding participants that they talked about some things they did to be successful: 

· Catchers watched the person tossing the ball and were ready for the ball to come to them. 
· People throwing the ball said something to get the person’s attention and then they tossed the ball gently. 
10. Say, “This activity is a lot like communication:

· When you are listening to someone, you have to watch and pay attention.
· When you are speaking, you have to make sure the other person is ready to listen and you have to say things gently so they can ‘catch’ what you are saying. 
“Session 1, Unit 2 covers several ways to make sure our communication is positive and effective.”
11. Conclude the activity and begin to talk about it from the point of view of a facilitator. Say, “This is where the activity in Session 1 ends. Now let’s talk about any adaptations you would consider when doing this with youth.” Allow participants time to discuss. 
Note: 

Learning Objective 1 assessed in Steps 9 and 10.

	Information

35 minutes
Trainer Material 1: Units 1 and 2 Session Names 

Flip chart paper

	Becoming Familiar with Units 1 and 2
Participants briefly review the sessions from Units 1 and 2, then report to the group.
1. Present to the participants the unit themes and session names for Unit 1 and 2 by referring to the flip chart paper containing Unit 1 and 2 themes (Trainer Material 1). 
2. Tell participants that they will now explore the units in greater detail. Assign participants (alone, in pairs, or small groups) to one of the sessions from Unit 1 or 2. Tell participants they have 5 minutes to quickly examine and summarize the key points of the session. The summary statements that follow the headings for steps in each phase will be helpful. Then they will have 1-2 minutes to present those key points to the whole group. 
Note:

For assigning sessions: the number of sessions can be placed on pieces of paper and put in a bag or hat. Then participants (or groups) can randomly take a piece of paper/session number.
3. After five minutes, have the groups begin presenting in order of the sessions. Be sure to time the groups and promptly move on when two minutes is up.

	Practice

60 minutes

Handout 2: Copy of LS&L Manual (or Units 1 and 2)

	Session Activity Presentations

Participants collaborate in groups to model delivering two sessions so that they have more comfort with the contents of Units 1 and 2.

1. Tell participants that they will now fully explore and then model a session activity from the Units. Ask participants to get into two groups. Assign each group to either:

· Unit 1, Session 3, Doomed to Failure….Or Not!”, Practice Activity

· Unit 2, Session 4, Creativity Myths, Information Activity

2. Tell each group to become familiar with their assigned activity. They have 20 minutes to prepare the activity and use whatever materials they need to model it to the other group in 20 minutes. Participants can refer to the handouts in their own manual when their group is facilitating. Each participant in a group must participate in some way.

3. Answer any questions then begin the 20 minutes of preparation. 
Note: 
The modeling activity will require some adaptation to condense the activity and present it in a shorter time period than what is called for in the manual for direct work with youth.
4. After 20 minutes, tell each group they have 20 minutes each to model their assigned activity.

5. If there is time, have each participant share one thing they liked about the other group’s modeling of a session.
Note:

Learning Objective 2 is assessed here.

	Application

10minutes

Handout 1: Session 2 Journal

	Journal

Participants reflect on the materials included in Units 1 and 2 of the YL&L Manual.

1. Distribute Handout 1. Ask participants to review the prompts under Part 1, and take five minutes to answer.

2. After five minutes, ask participants to turn to Part 2 in their journal. Answer the prompts related to today’s material.”
3. Ask for a few volunteers to share their responses to Part 1.
4. Summarize by saying, “In this module of the Training of Trainers, you have had a chance to experience a motivational activity focused on communication and you have a general idea of the content of Units 1 and 2. You also had a chance to practice teaching an activity from one of these Units. Next, we will have a similar overview and practice focused on Units 3 and 4.
Note:

Learning Objective 2 is assessed here.

	Assessment
	Learning Objective 1: is assessed in the Practice phase of the session.
Learning Objective 2: is assessed in the Application phase of the session.

	Trainer Notes for Future Improvement
	Date & Trainer Name: [What went well? What would you do differently? Did you need more/less time for certain activities?]



Resources:
Life Skills and Leadership Manual [ICE No. M0098].

	Handout 1: Session 2 Journal


Part 1

· What session names in Units 1 and 2 most intrigued you?
· What do you think the youth will know and be able to do by the end of that session?

Part 2 
· What did you like about modeling a session?
· What was challenging to you?

· Consider one way you might adapt or change the session for your setting.

	Trainer Material 1: Units 1 and 2 Session Names 


Unit 1: Personal Development
Session 1: Me and My Assets

Session 2: Stages of Adolescents

Session 3: Building Self-Confidence

Session 4- Choosing Positive Values

Session 5- Understanding Mental Models

Session 6- Stress and Emotions

Session 7- Surviving Tough Times

Unit 2: Interpersonal Development
Session 1: Active Listening

Session 2: Positive Communication

Session 3: Decision Making

Session 4- Creative Ideas

Session 5- Negative to Positive

Session 6- Solving Problems

Session 7- Looking at Conflict

Session 8- Collaboration
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