
	Session: Life Skills and Leadership Manual—TOT Units 3 and 4


	Sector(s):
	
	Youth in Development

	Competency:
	
	Support healthy lifestyles and prepare youth for family life; Prepare youth for the world of work; Engage youth as active citizens

	Training Package:
	
	Global Youth in Development Part 2: Life Skills and Leadership

	Terminal Learning Objective:
	
	After receiving the Life Skills and Leadership Manual [ICE No. M0098] training, participants will demonstrate ability to use the manual as a resource to plan, design, implement, adapt and evaluate effective, participatory, and sustainable youth life skills and leadership training.



	
	
	

	Session Rationale: 
	
	Describing and understanding the overall structure of the four units of the training manual is an important step to becoming familiar with the content. Participants practice leading activities from the manual to increase the confidence and comfort to implement the units with accuracy in a variety of settings with diverse groups of youth.

	Target Audience: 
	
	Peace Corps Volunteers

	Trainer Expertise:
	
	Basic understanding of adult learning principles and experiential learning methodology and basic skills in group facilitation and management.

	Time: 
	
	120 minutes 

	Prerequisites: 
	
	Life Skills and Leadership Manual—Introduction and Units 1 and 2

	Version:
	
	Feb-2013


	Session: Life Skills and Leadership Manual—TOT Units 3 and 4

	Date: 
	Time: 
	Trainer(s): 

	Trainer preparation:
1. Trainers will need to arrange for copies of the units or the entire Life Skills and Leadership Manual to be made in advance. Electronic copies might be placed on laptops and used as well.
Post Adaptation: 

Until final versions of the Life Skills and Leadership Manual are published and printed, posts will need to print hard copies of the manual locally. Alternately, posts may also consider distributing the digital version of the manual to all participants, or placing electronic copies of the manual on multiple laptops for participants to use in the session activities.
2. For the Information phase, prepare flipchart paper or poster with Unit 3 and 4 Session names (refer to Trainer Material 1).
3. For assigning sessions to participants, trainer can prepare slips of paper with session names and have participants draw the names from a bowl or hat. (See note in Information phase, Step 2).
4. Rubber bands for the Motivation activity should be large or oversized if possible. 
Post Adaptation:
Regular rubber bands are fine. Avoid very small ones. If you do not have access to rubber bands, elastic for sewing into clothes is an alternative. If you cannot find these supplies for all participants, you can demonstrate the activity in front of the group with one of the following alternative materials: elastic cut from sweatpants; bungee cord (may be dangerous if it flies from your hand!); elastic exercise band; band cut from a bicycle inner tube.

Materials:
· Equipment
1. Rubber bands or elastic loops, one for each participant (See Trainer preparation #3)
2. Flip chart paper
3. Markers
4. Tape

5. Life Skills and Leadership Manual [ICE No. M0098] (one copy per participant)
· Handouts
Handout 1: Session 3 Journal (one per participant)
Handout 2: Copy of Life Skills and Leadership Manual Units 3 and 4 (refer to manual) 
· Trainer Materials
Trainer Material 1: Units 3 and 4 Session Names


	Session Learning Objective(s): 

1. Participants experience a sample motivation activity from the perspective of a youth participant in Life Skills and Leadership training, and offer at least one adaptation they might make as a facilitator of the same activity with their group.
2. Participants will work in a small group to model for their peers at least one sample activity in Unit 3 or 4, and offer at least one adaptation they might make as a facilitator of the activities presented.


	Session Knowledge, Skills, and Attitudes (KSAs): 

· Identify key life skills and leadership topics addressed in Units 3 and 4 in the manual (K)

· Facilitate session activities (S)

· Adapt session activities to local context (S)



	Phase / Time /
Materials
	Instructional Sequence

	Motivation

15 minutes
Rubber bands or elastic loops, one for each participant 
	Welcome 
This section models a specific Motivation activity from the Life Skills and Leadership Manual and demonstrates how participants can facilitate activities working with youth.
1. The “Reality Stretch” activity below provides an opportunity for participants to make a connection between their current reality and their hopes for the future.
2. Explain to participants that you would like them to experience a Motivational activity from the first session in Unit 3, “Goal Setting Basics.” Say, “We are now going to participate in an activity that you will use with youth during Session 1, Unit 3. It will give you an opportunity to become familiar as a participant with the activity and the content of the session.”
3. Ask participants to stand or sit in a circle and give a rubber band to each person. Demonstrate with your own rubber band as you say, “I’ve given each of you a rubber band. Please loop it between your hands and stretch your hands apart, one above the other. Hold your hands there for a few moments. “
4. Wait 30 to 40 seconds, then ask, “What do you notice the longer you hold one hand above the other?”
Note: 

Possible answers: My arms are getting tired; my hands are sore; the rubber band is tight.
5. After a few answers say, “Now, please try it again, one hand above the other, but this time stretch your hands as far apart as you can without breaking the rubber band. Again, hold it there for a while and tell me what you feel?”

Note: 

Possible answers: There’s a lot of tension, The rubber band is cutting into my skin
6. Once a few participants have responded say, “When we feel that tension, there’s a desire to relieve it right? Do you want to bring your hands together? Do you want to make it easier?”
7. Continue on saying, “I’d like you to stretch your rubber band one more time, but this time, imagine that your lower hand is your life today. Imagine also that your upper hand represents the things that make you happy. This could be spending time with your friends, playing sports, reading a good book, making or building something you choose, having a boyfriend or girlfriend, or anything else.”
8. Say, “When you raise your ‘happiness’ hand above your ‘today’ hand and you feel that tight stretch, what can you do to ease the tension?”
Note: 

Possible answers: Raise the today hand; lower the happiness hand
9. Invite participants to share their observations about the connections between their lives today and the lives they would like to have in the future. You can ask some of the questions below, then fill in with any thoughts from the list that aren’t brought up by the participants. 
· If one way of relieving the tension between your life today and what makes you happy is to lower your “happiness” hand, what might that represent? 
Note:

Possible answers: Choosing different things that make you happy; having fewer things that make you happy; being happy less often.
· Another way to reduce the tension is to raise your “today” hand. What might that represent in real life? 
Note:

Possible answers: Changing something today to make your happiness more possible tomorrow; knowing what makes you happy can inspire you to change things today 
· Sometimes your hands were further apart and there was more pull, tightness, or stress between your “today” and “happiness” hands. What might this represent in a person’s life? 
Note:

Possible answers: Too little tightness is like being uninterested, unconcerned, or like not caring; too much tightness is like being frustrated that you’ll never have what you want; having the right amount of pull and tightness creates inspiration and movement toward happiness.
10. Summarize by saying, “In order to be happy in the future, you need to be clear about what you want but also clear about what your life is like right now. Today we are going to be talking about the importance of having goals to guide our path to the future, and you’ll have a chance to think about some of your own goals.”
11. Step out of the role of modeling the Motivation activity and ask participants for their thoughts and ideas about the activity. Ask, “What questions does it raise for you? What questions might it raise for the youth with whom you work? How might you adapt this activity for your youth?”
Note: 
Step 6 serves to assess Learning Objective 1. 

	Information 
 30 minutes

Trainer Material 1: Units 3 and 4 Session Names 

Flip chart paper


	Becoming familiar with Units 3 and 4
Participants briefly review the sessions from Units 3 and 4, then report to the group.

1. Present to the participants the unit themes and session names for Unit 3 and 4 by referring to the flip chart paper or poster containing Unit 3 and 4 themes (Trainer Material 1). 
2. Tell participants that they will now explore the units in greater detail. Assign participants (alone, in pairs, or groups, depending on group size) to one of the sessions from Unit 1 or 2. Tell participants they have five minutes to summarize the key points of the session. The summary statements that follow the headings for steps in each phase will be helpful. Then they will have 1-2 minutes to present those key points to the whole group. 
Note:
For assigning sessions: the number of sessions can be placed on pieces of paper and put in a bag or hat. Then participants (or groups) can randomly take a piece of paper/session number.
3. After five minutes, have the groups begin presenting in order of the sessions. Be sure to time the groups and promptly move on when two minutes is up.

	Practice

65 minutes
Handout 2: Copy of Life Skills and Leadership Manual or Units 3 and 4

	Session Activity Presentations

Participants collaborate in groups to model delivering two sessions so that they have more comfort with the contents of Units 3 and 4.

1. Have participants get into two groups. Each group will be assigned to one of the following activities in the manual (Handout 2):
· Unit 3, Session 1, What’s Your Dream? Information Activity
· Unit 4, Session 1, The Best Leaders, Practice Activity
Note: 
Participants will need to adapt the “Best Leaders” activity to begin with a quick brainstorming of “qualities of leaders,” and then proceed as directed with the Activity.
2. Tell each group to become familiar with their assigned activity. They have 20 minutes to prepare the activity and use whatever materials they need to model it to the other group in 20 minutes. Participants can refer to the handouts in their own manual when their group is facilitating. Each participant must contribute in some way.

3. Answer any questions then begin the 20 minutes of preparation. 
4. After 20 minutes, tell each group they have 20 minutes to model their assigned activity.
5. If there is time, have each participant share one thing they liked about the other group’s modeling of a session.

Note:
Learning Objective 2 is assessed here.

	Application

10 minutes
Handout 1: Session 3 Journal
	Journal

Participants reflect on the materials included in Units 3 and 4 of the Life Skills and Leadership Manual.

1. Distribute Handout 1. Ask participants to review the prompts under Part 1, and take five minutes to answer.
2. After 5 minutes, ask participants to turn to Part 2 in their journal. Instruct the participants to answer the prompts related to today’s material.
3. Ask for a few participants to share their responses to Part 1.
4. Summarize by saying, “In this module you had a chance to experience a Motivational activity related to goal setting and you saw an overview of the topics in Units 3 and 4. You also became more familiar with two sessions by teaching them to each other. In the next session, we’ll focus on why you may need to adapt the various lessons to your situation and you’ll have a chance to make modifications to a specific activity so it becomes more relevant to the situation at your site.”
Note:
Learning Objective 2 is assessed here.

	Assessment 
	Learning Objective 1: is assessed in the Practice phase of the session.

Learning Objective 2: is assessed in the Application & Practice phase of the session.

	Trainer Notes for Future Improvement
	Date & Trainer Name: [What went well? What would you do differently? Did you need more/less time for certain activities?]


Resources: 
Life Skills and Leadership Manual [ICE No. M0098].

	Handout 1: Session 3 Journal


Part 1

· What session names in Units 3 and 4 most intrigued you?

· What do you think the youth will know and be able to do by the end of that session?
Part 2 
· What did you like about modeling a session?

· What was challenging to you?

· Consider one way you might adapt or change the session for your setting.

	Trainer Material 1: Units 3 and 4 Session Names 


Prepare one or two flip charts with these lists of session names.

Unit 3: Goal Setting and Action Planning
· Session 1: Goal Setting Basics
· Session 2: SMART Goals
· Session 3: Steps for Action
· Session 4: Setting Priorities
Unit 4: Teamwork and Leadership
· Session 1: What is a Leader
· Session 2: Team Leadership
· Session 3: My Leadership Role
· Session 4: The Project Cycle
· Session 5: Our Project
· Session 6: Celebration and Reflection
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