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Introduction
Over the years Peace Corps has realized that employment and career aspirations are top priorities of young people with whom Volunteers work all over the world. Both young men and women across countries and communities share the goal to be economically productive and successful in making the transition from school to work. 

The Peace Corps, with the assistance of USAID, has responded by developing a set of three training manuals for youth that address Financial Literacy, Entrepreneurship, and Employability. These key topics were determined based on an assessment of the current areas of successful Volunteer activities in multiple posts in the Inter-America and Pacific (IAP) and Europe, Mediterranean and Asia (EMA) regions of Peace Corps. 

Employability is defined as “what you need to know and what you need to know how to do in order to get and keep a job.” In other words, employability includes not only job seeking skills, but also the broad, general skills that many employers identify as critical for success in the world of work, but often are unwilling to provide training on for young workers that lack these skills. Employers often assume new employees should come ready to communicate effectively, present themselves appropriately, and arrive ready for the workplace. The Youth Livelihoods: Employability training manual (ICE No. M0093) aims to help prepare youth, often between the ages of 16-30, to obtain work and arrive in a professional setting with some of the basic skills needed. This two session training package is designed to work with the Employability training manual with the aim of helping help Peace Corps staff and trainers prepare Volunteers and their partners to assess, design, implement and evaluate youth employability training that is relevant and successful for the youth in their unique context. 
It is important to note that providing youth employability training will not address all of the areas that impact their ability to be economically productive. However, the manual and training package sessions do aim to address critical areas in which Volunteers and their partners can have a meaningful impact. This training package aims to prepare and engage Volunteers for readiness in providing employability training for youth. 

Drafts of the training manual and the sessions have been shared and reviewed by multiple Peace Corps posts and members of the youth in development field working group. Their feedback has been incorporated into the session plans and materials. 

After these sessions have been piloted in the field throughout 2012, feedback from overseas programming and training staff will inform further improvements to the training package in 2013.

Feedback on the Training Package: Field feedback is a critical part of the Focus In/Train Up training packages roll out. When a post pilots the Youth Employability Training Package sessions, they are requested to submit their feedback on the pilot using the feedback survey found in the Focus In/Train Up area of the intranet: (http://inside.peacecorps.gov/index.cfm?viewDocument&document_id=36573&filetype=htm).
Session Plans and Learning Objectives

There are two sessions in the Youth Employability Training Package.
Session: Introduction to Youth Employability

In order to be effective in training youth to be employable, participants need to be familiar with the topic of employability and sharpen their own knowledge and skills. In this session, participants assess the resources and capacities young people in their communities already have related to their employment goals. They go further to identify key areas in which they can focus subsequent employability training for youth in the communities that is relevant to their priorities and context. 

Prerequisites: Global Youth in Development Session: Asset-based Youth Development. Recommended: Life Skills and Leadership session/s (forthcoming)
Session: Overview of the Youth Livelihoods: Employability Manual

Youth trained with the content in the Youth Livelihoods: Employability manual will be better prepared for the world of work. It is important for participants to be familiar with the sessions in the Youth Livelihoods: Employability manual and review their own workforce development knowledge and skills. As a result of participating in this session and the prerequisites, participants will be better prepared to design and implement relevant and successful training for young people that will assist them in finding and keeping safe and dignified employment.
Prerequisites: Global Core—Designing and Facilitating Training; and Introduction to Youth Employability

Resources

Youth Livelihoods: Employability Peace Corps (ICE No. M0093).

Overview of the Youth Employability Training Package

[image: image1.emf]Competency  Terminal Learning  Objective  Session Title  Session Learning Objectives  Prerequisites  COTE  Length  

P repare youth  for the world  of work.  By the end of the  Youth Employability  training package,  participants will  effectively use the  Youth  Employability  manual to support the  planning of  employability training  for local youth.  Introduction to  Youth  Employability    1.   After participating in employability activities, groups of participants will  identify at least three employability skills relevant  to youth in their context.   2.   By the end of the session, each participant will create one employability  goal relevant to youth in their community and at identify at least three  skills they need to reach that goal.     Global Youth in  Development  Session:  Asset - based Youth  Development.  Recommended:  Life Skills and  Leadership  session/s (to be  developed)    IST  120 mins  

P repare youth  for the world  of work.  By the end of the  Youth Employability  training package,  participants will  effectively use the  Youth  Employability  manual to support the  planning of  employability training  for local youth.  Overview of  the  Youth  Employability   Manual  1.   During a large group discussion, participants will identify at least six topics  that youth in their communities need to learn   about employability   2.   Working in small groups, participants will teach their peers about the key  content from one of four session plans   3.   Using guiding questions, participants will individually develop a youth  employability training workplan that is culturall y appropriate for youth in  their community    Global Core  Designing and  Facilitating  Training Part 1  and Part 2;  Introduction to  Employability  IST  120 mins  
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		Prepare youth for the world of work.

		By the end of the Youth Employability training package, participants will effectively use the Youth Employability manual to support the planning of employability training for local youth.

		Introduction to Youth Employability

		

1. After participating in employability activities, groups of participants will identify at least three employability skills relevant to youth in their context.

2. By the end of the session, each participant will create one employability goal relevant to youth in their community and at identify at least three skills they need to reach that goal. 



		Global Youth in Development Session:  Asset-based Youth Development. Recommended: Life Skills and Leadership session/s (to be developed)



		IST

		120 mins



		Prepare youth for the world of work.

		By the end of the Youth Employability training package, participants will effectively use the Youth Employability manual to support the planning of employability training for local youth.

		Overview of the Youth Employability Manual

		1. During a large group discussion, participants will identify at least six topics that youth in their communities need to learn about employability

2. Working in small groups, participants will teach their peers about the key content from one of four session plans

3. Using guiding questions, participants will individually develop a youth employability training workplan that is culturally appropriate for youth in their community



		Global Core Designing and Facilitating Training Part 1 and Part 2; Introduction to Employability

		IST

		120 mins








